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Should Tipping Be in Restaurants Be Mandatory
Introduction
"Your tips are no longer required; however, we still appreciate your kind gesture" remains another approach that is currently used in informing the clients that tipping is right because it is the kindest way to show appreciation. Tipping remains a social norm within the society that has resulted in the thoughts that it is right to offer incentives for a service paid for in a restaurant. However, waiters and waitresses take up shifts standing on their feet all day long to attend to the needs of the customers for $5 an hour. Tipping in restaurants should not be made mandatory because it serves as a motivator to perpetrate instances of racism.
Background Information
Wealthy Americans are alleged to have brought the culture of topping from their vocations in Europe later in the 19th century. However, their countrymen regarding this act as bribery. The state legislature, upon the realization of this act, banned this act. However, restaurants remained giddy in the prospects of ensuring that the direct labor costs are passed to the customers, a factor that persuaded the Americans to consider the element of tipping. Currently, tipping remains a repugnant tradition that is terrible for workers and bad for consumers as it is believed to perpetuate racism.
Application of Research 1
According to Lynn (2017), tipping is not suitable for eateries and restaurants, given the fact that the legal morasses that surround the gratitude remain a factor that results in the scoring of some of the most expensive lawsuits. In other words, tipping remains a factor that does not incentivize the performance of hard work, thus establishing that the factors related to tipping have nothing to connect to the performance and quality of services offered in a restaurant.
Application of Research 2
Typing has raised several controversies given the different perceptions that have been evoked over its unethicality. Secondly, tipping equally creates a form of the racially charged approach of the feedback given the fact that it widely results in the holding of assumptions that the whites are the best tippers to the minority group races who frequently populate restaurants as waiters and waitresses. Therefore, it is evident that tipping is raising the element of stereotyping between the Africans and the Americans (Casey, 2001). On the other hand, the tipping gap that exists between the whites and the Hispanics tends to be smaller; however, this still remains discernable in research studies. This, therefore, results in the creation of an excuse for several of the restaurant servers who prioritized and considered the needs of the different ethnic groups over the others.
The icing of the Material
Serving remains one of the most challenging jobs ever. Not only is the act of serving mentally exhausting, but the process also drains the workers physically. Through hard work, the employees put in place to multitask in addressing the needs of the customers while equally tracking each and every need of the customers that the element of tipping is justified. Moving continuously from one section to the other while carrying heavy pieces of drinks, detailing the need to balance plates' weights while running through the floor.  Insidious and irrelevant factors frequently, as established by Casey (2001), often dominate the tipping equation, especially in determining the quality of work that remains a fundamental driver in selecting the tipping size; however, this remains a factor that is not likely to happen. I this case, it is established that the size of the tip is not the typical problem.  One of the problems listed in this journal lies in the fact that restaurants do not pay their workers living wages, making it challenging to survive.  Given this, the Federal tip credit provides the capacity for restaurants to ensure that their tipped workers and employees are paid close to $2.13 for every hour worked, provided that the tips that are earned make the shortfalls. This, therefore, turns the customers into co-employers (Dewald, 2003). Although state and federal laws primarily require restaurants to establish whether tipping brings the employees to reach their minimum wages, the workers who receive the least of wages often receive the employee’s minimum wages for their works. 
Conclusion
As revealed in this audit, tipping remains a social norm within the society that has resulted in the thoughts that it is right to offer incentives for a service paid for in a restaurant. This, therefore, results in the creation of an excuse for several of the restaurant servers who prioritized and considered the needs of the different ethnic groups over the others. Therefore, it is evident that tipping is raising the element of stereotyping between the Africans and the Americans. Tipping in restaurants should not be made mandatory because it serves as a motivator to perpetrate instances of racism.
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